
Lifecycle of a Bias Response Report

Bias Incident is 

reported through

Report Behaviors of Concern

Reviewed by: Lucinda Carnell, 

Mal Stewman, and/or 

Joey Bryant

Referred to 

Appropriate Team

Appropriate Teams 

include, but are not 

limited to:

• Diversity & Equity 

Center

• Civil Rights 

Compliance/Title IX

• Disability Services

• Veterans Center

• Wellness Center

• Student Counseling 

Services

• Office of Student 

Rights & 

Responsibilities

• Housing & 

Residence Life

• Office of the Vice 

President of 

Diversity, Equity, and 

Inclusivity

• Human Resources

Outreach to Reporting Party, and 

Possible Outreach to 

Impacted Party

Determine Support & 

Resources

(on or off campus)

Share Options 

& Next Steps

Informal Formal

Mediation
Educational

Conversation

Informational

Report

Student 

Conduct 

Process

Law 

Enforcement
HR

The Bias Response Team meets regularly during each quarter to discuss individual incidents and responses, as well as trends and patterns 

seen across the university. The team is made up of individuals representing university partners, with at least one member from each of the 

above mentioned teams. For more information about the Bias Response Team, please see our website at:

http://www.cwu.edu/inclusivity/policy
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